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3TRH oRT 

Hhc (SaEcttc of JWidia 

3mr*rRT[T 

extraordinary 
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ro wm *?■ 'Nr- qes dm Yt wrcft f t*mt ^ 3 too d- 

rm wt oo* 

Separate Paging is given to this Part in order that it may be held as a 

separate compilation 


Rrtg- % 

(^. qq. qqfop ftroq) 
srfarjw 

of ft*?fr, 4 qrrrft, 1993 

d. ft r^^rrx/i993 :—wr eft 

fag- ;&t vt faftmq? *wsr ^Vrrrft qMt (owff 

3SPT 55T^T ift WORT) vfyffaTO, 1980 ( 1980 spT 
40 ) STITT 19 5TTT TT5TT STfSTPlTf TT TpfW 

JpTTT fTOO 'tq* % TTRyf OOf '■fi^sOM 

grqqT qrt 'j°t TTRjfrr tt, ■Nth or fag 
(gfgqrFT) OOT ftffaTJM982 % faffag fa fa OH I 
$ gUTOFT q^OT I I 

Tff^TTT sftfap OOftlWr ;- ( 1) fa fail 01 
apt TOR TTf fag ^!p (srfgqrft) OR (TOftffar) 
fafftnr, 1993 qr^r qnw i 

314 GL/93 


(2) Of fafaOH TTTPTtt 1T3TT O’’ TOW >ft 

ftfa 4 sropfr 1 

fafaoo 20 fOMI-jOK TfaftftRT $:— 

20 ( 1 ) (<p) fafaqO -16 % smfafaiH -3 % wtffa", 
oft tq> ?jt, ft gfgqrrft qrr 

qrft ffaqrqo STTraftsTTO' § OT 

ffTiw $ ot iShhoi^i nr 

OTTtTO q OT shp #OT 

$ ooft WTT &P % % % 

o^PTT o $ sfft ^ gno fa q. 

oftfOT % smnr or oo% ftw 
vffPT ’PTftnf *faq TWTT TOffaffa 

O fa TT*TO ORT 9T TROTT JTTT 

Rfa fafafa % 5RT0TT faq JTHJ 
qft fafto or rtto qr qft- 

^ferot 3qr fq: Rrfa ^qrqff qit 
ttofo qr rpr 11 
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(tot) to toto fa Pm $ totoptto $tot 
tthiFto % tnki toto tot TOft fro 
,j ifa 1 ! TOTO TOT Pf Jlmifan TOftfT % 
TOTOTO TO afTOFftiRTO TOTTOTO TT# % 

fro# TOfarrft tTtoFtoto tototot TOft 
ferr tottot i 

(n) tr'itv toto fa Pm (t) % 2pm 
qftmft ft #tot tototPto tt 

fa44 %TOTO TOPTO5T ^ TO^U Pi^yi^ 
STTT ft fam TOTTOT I 

(to) tototitoto TOrofaPm (t) % sptototo 
tor# Pf# to# frft ft tot#to % 
fares, is faft % ftrore TOfarTft 
Trfanft ft #r % PiS'd^ jrtto 

ft ’H'iP't TOTOJif < ti <4 TT VlfftiK 
| ft# trftro ftp: ft tor# | ft 
'jyfaP T TO (t) % totot#to tor# 

Pt.41 441 W (#TO R? 4141 4 iftl i I 

(to) #ror irfarpft faftft TOTOfaftro tot? 

% ftfcTO % mr tor ftro ft? ft 

fto-l Pit ft "FT TOTOcl M TOR?. TO4 |Rf 
4 ^ | TO#ft % TOTTO OTft 

ftlT TOTOTpTO % TOT#TO apt t? fftrr 
toitot $ ft ft RTfro to ftfero 
% srftr spin aft to$ ft, TOm 
TOffTTOtTOTO TO% TOTOTO 4 TO TOTR: 
ppTOT TOTTOTOT ## fa> TOTOT If TOTOTTOT 

to ft ft ?f ftro to? to# Pmr 

51*1 a wift % TOTOPfa Tin TORTOT 

ftrer ## Ff totot tototPto tt 

mftr mft to ?tot ft i 

(©) t(tot ft#TRT ftraft #tot# toto- 

fa Pm (t ) T ?ttot#to totottot 
ft ft ft to# ftt ft ft #tot 
totoPto ft toft 4' TTO ^ fmf % 

STTOPfa faajpT, fa4144. % 3TTTOTTO 
toF?to >Tfarro fafa *rk to# fat 
TT# TOftT M r M TO*ttd #TOTOT TO 
'rpITH' pFTOT 5n#TOT I 

(ft TOTORtTOTO ft#TO TOft 'ft TOT fa fa4 H 
19(l) % TOTTOTTOTO fftft Slfaroft 
4 1 Pi4 rl ^ ^'t * % 

«TfTOTO TO TOTfTO 4ff TOTO I 

20(2) TO srlwft TOroft TOTO, TOr 

TOff * FTO 4T PTPTW TO TO >jTO: TOTOto 

ito toTO ^ fTOTOr ^toi fTO fa^r TOfft 


nfr TOt ?r%TO 1 TOfaw TO toPt 3 to? TO ?>ft 
TOfat sflr to fafronff f PrfTO? TOTOfiTO 
TO sftot TO toTO mfTO mft toPitoTO 

3 TO? TO ?T4fij TO TOT TO TO: TTTTT % TOTOT 
TOTOtT TO TOTO4TOTT TTTOFT TO TTTOT ^ I 

20 ( 3 ) ( 1 ) TOfTO ^PitoTO PtotTO ^totoTO 
TOW^t TT'TO TOP WpmPr I TO TO44 TOfjFrn 
% farfer TOt to: <j# imrFr % TOfc 4 TO tT 
^mro/TOr tttot t TOt h fr T4m?r % 
tttot I TOt fi^toTO to toto TOt 

TO^ 4 PpTO TO TOpJFrft sttt Pttt tot TOPtoto 
tot mm toto Tm ittotTO toTO tottot ariTOrr 4T 
tot Pp 4 ? tostto inTOrTOrrft sror r 4>m toTO Pptot 

TTTOT I 

( 2 ) TOT fftTOTO H toTOtt PpTO TOTTOTTO % 
pTOTJ TFJfTRTpTT TOlTOTTft Tt TOkcT TOTOfTT 41441 

TOro PttoPtto Ptott tot st- tot tttot totTO 
TOfTTO 4RT fTTOT TOTOT |t, Pp TOT TO TTtT PTOTJ 
'TOTOUTTTOfaT TTTOTOTfr TOTTO TOTOT W TOTO TOT 
toPtoto totott arfaror tto tot Pp toft srrPiTTrft 
fnr *tPft «rm qTfVro TOfi Ptto ttto 1 

( 3 ) iTptJTTft p4TT% far? TOjmrrfaT TTTOTft 
JTOTTO aft to£ ?t, TOfijTOpTTOT % farotT TO TTOTT TOTOTCr 
TOTOPTT TT ft TTOft TO lTOl o TO^TOTTOPlT TOTTOTOT^t 
TORT T?ft, TO# PT TOTOft TOTOT ’TTOpT T ftTTTO 
?fTOT, TOTO TOT PT +l#TOTft TOTOTFT TO^f ftft TOTOT 

toItoto toitoto totPcto to?I ?T totto i tottoPtoto Trfkrrft 
TOpErrofroTOT % farotr # Tk #toto toPt/tot toto toift 
TO^t T#TOT I TOTO TOT TTTOTOTlft 'jft TO?lr ft TOlft 
TOR TOpTTO TOTTtTO TOlfTTO TOlft ft TOTTO TOTO TOT TOpTOTORp 

ft 'ftftro PtoPet 4 totto totototto % froTOrro totot Pnfro 

T f%ft ft TORT TT r JJTOTOTTO TOft PTTOT TOlftlT I 

Troftro ft?, jt?t tototot (ttItot) 

PUNJAB & SIND BANK 
(H.O. Personnal Department) 
NOTIFICATION 

New Delhi, the 4th February, 1993 

No. PSB|STAFF|OSR-1993.—Tn exercise of the 
powers conferred by section 19 of the Banking Com¬ 
panies (Acquisition and Transfer of Undertaking) 
Act, 1980 (40 of 1980), the Board of Directors of 
PUNJAB & SIND BANK in consultation with the 
Reserve Bank of India and with the previous sanction 
of the Central Government hereby makes the follow¬ 
ing regulations further to amend the PUNJAB At 
SIND BANK (Officers’) Service Regulations-1982. 
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Short Titles & Commencement : 

(i) These regulations may be called the Punjab 

& Sind Bank (Officers’) Service (Amend¬ 
ment) Regulation, 1993. 

(ii) They shall come into force on the dale of 
their publication in official Gazette. 

Regulation 20 stands amended as under :— 

20(1) (a) Subject to sub-regula'iion 3 of Regulation 
16, where the Bank is satisfied that the per¬ 
formance of an officer is unsatisfactory or 
inadequate or there is a bonafide suspicion 
about his integrity or his retention in the 
Bank’s service would be prejudicial to the 
interests of the Bank, and whore it is not 
possible or expedient to proceed against him 
as per the disciplinary procedure, the bank 
may terminate his services on giving him 
three months’ notice or emoluments in lieu 
thereof in accordance w’ith the guidelines 
issued by the Government form time to 
time. 

(b) Order of termination under this sub-regula¬ 

tion shall not be made unless such officer 
has been given a reasonable opportunity ol 
making a representation to the Bank against 
the proposed order. 

(c) The decision to terminate the services of an 
officer employee under sub-regulation (a) 
above will be taken only by the Chairman 
& Managing Director. 

(d) The officer employee shall be entitled to ap¬ 
peal against any order passed under sub- 
regulation (a) above by preferring an ap¬ 
peal within 15 days to the Board of Direc¬ 
tors of the Bank. If the appeal is allowed, 
the order under sub-regulation (a) shall 
stand cancelled. 

(c) Where an officei employee whose services 
have been terminated and who has been paid 
an amount of three months emoluments in 
lieu of notice and on appeal his termination 
is cancelled, the amount paid to him in lieu 
of notice shall be adjusted against the salary 
that he would have earned, had his services 
not been terminated and he shall continue 
in the Bank’s employment on same terms 
and conditions a s if the order of termination 
had not been passed at all- 

(f) An officer employee whose services arc ter¬ 
minated under sub-regulation (a) above shall 


be paid Gratuity, Provident Fund including 
employer’s contribution and all other dues 
that may be admissible to him as per rules 
notwithstanding the years of servic 0 ren¬ 
dered. 

(g) Nothing contained herein above will affect 
the Bank’s right to retire an officer employee 
under Regulation 19(1). 

(2) An officer shall not leave or discontinue his 
service in the Bank without first giving a 
notice in writing of his intention to leave 
or discontinue his service or resign. The 
period of notice required shall be 3 months 
and shall be submitted to the Competent 
Authority as prescribed in these regulations 
Provided further that the Competent Autho¬ 
rity may reduce the period of 3 months, or 
remit the requirement of notice. 

(3) (i) An officer against whom disciplinary pro¬ 
ceedings are pending shall not leave | discon¬ 
tinue or resign from his service in the Bank 
without the prior approval in writing of 
Competent Authority and any notice or re¬ 
signation given by such an officer before or 
during the disciplinary proceedings shall not 
take effect unless it is accepted by the Com¬ 
petent Authority. 

(ii) Disciplinary proceedings shall be deemed to 
be pending against any employee for the 
purpose of ibis regulation if he has been 
placed under suspension or any notice has 
been issued to him to show cause why disci¬ 
plinary proceedings shall not bo instituted 
against him and will be deemed to be pend¬ 
ing until final orders are passed by the Com¬ 
petent Authority. 

(iii) The officer against whom disciplinary pro¬ 
ceedings have been initiated will cease to 
be in service on the date of superannuation 
but the disciplinary proceedings will conti¬ 
nue as if he was in service until the pro¬ 
ceedings are concluded and final order is 
passed in respect thereof. The concerned 
officer will not receive any pay and [or al¬ 
lowance after the date of superannuation. 
He will also not be entitled for the payment 
of retirement benefits till the proceedings 
are completed and final order is passed 
thereon except his own contribution to 
CPF. 

DALB1R SINGH, Genera] Manager (Personnel) 
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